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Legalist Allegiance 

Especially Sebastian whom I’ve 
noticed that practically always respects my decisions.

And Sebastian, he practically 
always takes it into account. It’s a principle in his case: you 
shouldn’t argue with your boss.  

Partisan Allegiance 

Especially Sebastian, whom I’ve 
noticed that practically always respects my decisions.

And Sebastian, he 
practically always takes it into account. He also shares my 
opinion: it’s the owners that help us make a living, and we 
have to respond to their demands. 

Opportunistic Allegiance 

Especially Sebastian, whom I’ve 
noticed that practically always respects my decisions.

And Sebastian, he practically 
always takes it into account. His goal: to look good in my eyes 
in order to get a promotion quickly. 

Moral Rebellion 

However, I’ve noticed that Sebastian 
practically always challenges certain decisions I make. 
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But Sebastian, he practically 
never takes it into account. He believes that he doesn’t have to 
obey me if my decisions go against his principles.  
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